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It'sapleasuretointroducethisissue of Inter Action. Asthe President of AAMN, | am responsiblefor how we
interact with our members. And, getting useful informationto youisakey part of my role. Thereismuchto report since
the Springissue. Therearemomentsin our personal liveswe reparticularly proud of: our
first solo bikeride, our first “base-hit,” our first paycheck, or graduation(s). Well, thereare
aso momentsin our professiond livesthat makeusparticularly proud. Thismonthl
experienced one such moment. Eight pre RN-licensure and two graduate nursing students
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were each awarded anAAMN Foundation/Johnson & Johnson Nursing Scholarshipinthe  |yegerTINDUCTEE .. 3
sumof a$1,000 (seeinsidestory). Competition for the scholarshipswastiff. The
awardeeswere selected from afield of 526 applicantsliving in 47 statesand Washington, BODARTICLE .......cccooees 45

DC. | wasproudto beinvolvedinthe scholarship process. Join mein congratulating the

findists. Theawardswould not have been possiblewithout the generosity of J& Jand BYLAWSCHANGES....... &7

without the unsung hours of selflesseffort by many dedicated membersof theAAMN. GENESGEMS oo 7
Please celebratewithmeas| publicly expressour gratitude to the many peoplewho made
the scholarshipspossible: AAMN Executive Officersand Board of Directors; AAMN NOMINATIONS ................. 8

Foundation Board of Directors; Lori Culwell (Johnson & Johnson Campaignfor Nursing's
Future); Lavoy Bray (Columbus, OH) and Wes Foster (Glendale, AZ). Welook forward
tofuture scholarship programs. 2005 SCHOLARSHIP
| wasalso excited to learn that the Bernard Hodes Group, aworld leader in
recruitment communicationsand staffing solutions, released theresultsof it's“Menin CONFERENCE INFO ........ 10
Nursing Survey.” | believethesurvey istruly amust read for anyoneinterestedingaining an
in-depth understanding of menin nursing, their objectivesin becoming nursesandtheir lived
experienceof being nurses. Thesurvey, of 498 malenurses, conductedinthelast quarter A AMNBOARD ............... 12
of 2004 was designed to examinethe reasons behind the small percentage of menin
nursing. Theresultsreveal participant’sresponseson arange of issues. Theissuesincluded:
thespecia challengesfor men pursuing anursing career, the effectiveness of two current
advertising campaignsdepicting menin nursing, thereasonsmen aren’t attracted to the

2004AWARD WINNERS..... 9

BEST SCHOOLAWARD .. 11
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nursing profession, the best waysto attract men to nursing careersand misperceptionsabout meninnursing. TheCdifornia
Institutefor Nursing and Healthcare, the Coditionfor Nursing Careersin California, andtheAAMN al played arolein
making the survey possible. | encourageyoutolearn more about the survey at http://www.hodes.com/index.asp. By
accessing their website, you can get afree copy of theentiresurvey result.

Equally exciting isadocumentary style program being produced by Davis Gray Productions. The27-minute
programishbeing madefor videotapeand DVD release. Shooting for the program, titled “ Career Encounters®: Menin
Nursing” began thismonth. Thevideowill be shot at variouslocationsthroughout the country. 1t will festure8-10
interviewswith lively footage of men currently in nursing or preparing for acareer innursing. Theprimary audienceof the
programwill be high school, undergraduate studentswho are thinking about career choiceand adultswho areconsideringa
career change. The secondary target will beagenera adult and young adult audienceincluding peers, parents, teachersand
counsel ors- peoplewho can influence career decisionsand may bein aposition to encourage malesto consider anursing
career. Widespread release of the video should be Fall 2005. The programisbeing produced under the auspicesof the
AAMN with funding from Kaiser Permanente, The Johnson & Johnson Campaign for Nursing's Futureand American
Association of NurseAnesthetists, Codlitionfor Nursing Careersin California, Bernard Hodes Group, Nursing2005
Foundation and Nurses Service Organization. 1’1l keep you posted on the project’ s progress.

In my inaugural message | shared that the development of our new web-siteat AAMN.ORG would beatop
priority. Very soonyouwill receivean“AAMN E-mail Spotlight” message announcing thenew “AAMN MembersOnly”
section scheduled to premier soon ontheAAMN.ORG website. Thissectionwill berestricted to membersonly. Asa
current member, you will have accessto thissection. Instructionswill be posted onthewebsite. Thecurrent planisto post
thefollowinginformationinthisrestricted format:

+ InterAction, Officia Publication of theAmerican Assembly for Menin Nursing Newdetter (last fiveeditions)

+  AAMN andAAMN Foundation Bylaws

+  Career Job Search by JobTarget (anew benefit to AAMN Members considering alternate employment
opportunities)

Memberswill be notified with e-mail notification when anew issueof Inter Actionisposted. Wetrust everyonewill enjoy
thisnew featureand visit thewebsite often. Please keepintouch.

Please contact AAMN at

aamn(@nysna.org
for your username and password
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Hebert Inducted Into Hall of Fame

Eddie Hebert, RN, BSN wasinducted into the L ouisiana State NursesAssociation (LSNA) Hall of Fameon
Saturday, January 22, 2005 at aformal galain Baton Rouge, Louisiana.

Thisprestigiousaward recogni zesaregistered nurse'slifelong commitment to the profession anditsimpact on
thehealth and/or socia history of the State of Louisana. Theindividual must dso demonstratelifelong contributionsin
or to nursing practice, education, administration, research, economics, or literature and participatein professional
organizationsincluding the L ouisiana State Nurses A ssoci ation and the American NursesAssociation.

Hebert wasthefirst manto graduatefromthe Nicholls State University School of Nursing at atimewhenfew
men entered the nursing professionin Louisiana. Hebert’ sdetermination and perseverance proved successful when he
wasawarded an associatedegreein nursingin 1971. Helater continued hisstudiesand earned aBachelor of Science
in nursing degreefrom the same University in 1992. These earlier yearswerethe beginning of alifelong career in
nursing. Hebert said that men were barred from entering nursing in Louisanaand some other partsof thecountry inthe
timeprior to the early seventies. Hebert stated that the failureto recruit men and other minoritiesover theyears
contributed to the current shortage of nurses. Although discrimination against menin nuraing continues, heispleasedto
seeanincreaseinthenumber of menentering nursing.” Thiscan only dleviatethe nursing shortageand offer stability to
aprofession that seemed to be one sided initsemployment and recruitment efforts’ Hebert said. He contendsthereis
aplacefor menand minoritiesin nursing and feel snursing isbecoming amorediversified professon. Hebelieveshis
successin nursing isdueto hisstrong commitment and dedi cation to the professionin both practiceand administration.
Nurseswill alwaysadvocatefor patient care and safety and that has not changed over theyears.

Inrecelving thisaward Hebert wascited for hisaccomplishmentsin nuraing and hisinvol vement inhiscommunity.
Hecurrently servesasPresident of the Bayou District NursesAssoci ation and chairsthe L SNA L eadership/Management
Committee. He has served on the Board of LSNA since 1996. He has been amember of the American Nurses
Association (ANA) and the LSNA since 1971. He has served L SNA asadelegateto the ANA House of Delegates
since 1996. He served asamember of the ANA Advisory Subcommitteefor Clinical Practicein 1978 and wasthe
Southern Regiona Director for LSNA from 1987-1991. Hehas served on numerous L SNA Task forcesand convention
planning committeesand was activeinthe political arenawhen the L ouisianaNurse PracticeAct wasunder threat.

Hebert wasinducted asacharter Fellow inthe Society of Luther Christmanin December 2004 in Tucson,
Arizona TheAmerican Assembly for Menin Nursing sponsorsthe Society to recognizeindividualswho have made
significant contributionsto meninnursng. TheAAMN Foundation sponsorsscholarshipsand research grantsin areas
of men'shealth. Hebert served ontheAAMN Board of Directorsfor anumber of yearsand served as secretary for
twoyears.
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A Woman on the Board
of the American Assembly for Men in Nursing?

| am proud to be a member of AAMN and a member of the Board of this
organization. When | attended my first conference, shortly after becoming amember, |
had no idea what to expect. | was working on my dissertation, doing research on
recruitment and retention of menin nursing, so | washoping that would givemealittle
credibility. Although | had worked with men nursesand had taught many meninvarious
nursing programs, | had never been aminority at anursing conference. Other than not
havingtowaitinlineto usetherestroom, | wondered how out of placel wouldfed!. |
wondered if | would bewelcome. | wondered if anyonewouldtalk to me.

Themorning of thefirst day | went to the hotel [obby at the announced timeto meet the busthat would take usto
Vanderbilt University for the program. By thetimel wassettled onthebus, | wasinvolved inaconversation with oneof the
presenters. Hedidn't seemtothink it wasstrangethat awoman wasthere. Whenwearrived and did thetypical coffeeand
breakfast bal ancing act, people greeted me and exchanged the usual pleasantries. Theauditorium begantofill; many of the
men seemed to know each other. Snatchesof conversation made meredlizethat people madethisan annua affair. Newsof
professiona and persona eventswas being exchanged and greetings seemed warm and sincere. Okay, | wasover thefirst
hurdle. | felt welcome.

Thekeynote speaker and the breakout sessonswereinteresting. Many of thetopicswerere ated to recruitment and
retention of men; | soonfoundthat | had avariety of random noteson thoughtsto follow as| continued my ownresearch. At
the businessmeeting near theend of theday, | began tolearn more about theworkingsof theorganization. Infact, therewere
two women on the Board.

When thecall for nominationsfor the Board came, | found myself approaching Gene Tranbarger, the President, to
ask if anew member waseligible. He assured methat | wasindeed eligibleto be acandidate and encouraged meto submit
my name. | must confessthat | am not much of ajoiner and even lessof aparticipant in most organizations. Somehow this
wasdifferent. Thepurpose of the organization made senseto me. The commitment of the men to nursing wasencouraging.
Thenext day, beforethe el ections, each candidate wasinvited to present himself to the assembly and to say why hewanted
to bean officer or board member. | havenoideawhat | said, but | must have sounded sincereand committed because | was
elected to the Board.

Sincethen | have been reel ected to asecond term. | have been to two more conferencesand look forward to the
next onein New Orleansin November. | have made friends with avariety of men across the country —men who are
wonderful nursesand interesting colleagues. If | could only belong to one professiond organization it would not beatough
decison. TheAAMN has provided mewith the collegial relationshipsinnursing that | have often found lacking in other
situations. Itistruly apleasureand aprivilegeto serve onyour Board.

SusanA. LaRocco Ph.D., RN
Boston MA
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Phil Julian ElectedtoAAMN Board

Phil Julian was el ected to atwo year term of officein Tucson asamember of the Board of Directorsof AAMN. It
wasthefirst National meeting of AAMN that he had attended but Phil has been very actively involved inreviving the
Chapter of AAMN at Greenville, North Carolina. Herecruited studentsinto the Chapter and then spearheaded the effort
to obtain East CarolinaUniversity Student Government approval of the Chapter asastudent approved organization. This
alowsfor funding from student feesand that funding hel ped send Heather Nelmsto the Conferencein Tucson. Heather, the
President of the Chapter, and Phil a so accepted the Best School/College of Nursing Award on behalf of the Dean, Faculty
and Studentsof East CarolinaUniversity.

Phil wasintroduced to nursaing when heenlisted inthe USNavy and wastrained asa Corpsman. Upon completion
of hisenlistment, Phil applied for and was admitted to the School of Nursing at The University of North Carolinaat
Greensboro in Greensboro, NC. Upon graduation he was recruited for a staff nurse position at the MosesH. Cone
Memoria Hospital by Gene Tranbarger, then serving asVice-president, Nursing at that hospital. Phil went onto obtaina
Masters Degreein Nursing at UNC-G and taught on Faculty therefor six years.

Mr. dulian applied for and was commissioned an officer intheAir Force Nurse Corpsand retired from that service
asalt. Colone in 2001. Hislast duty assignment wasin eastern North Carolina, so he explored aposition on faculty at
East CarolinaUniversity. When he camefor hisfirst interview there hewasintroduced to aman on thefaculty who ended
up being Gene Tranbarger!

Phil hasrecently begun studiesinthe Ph D innursing program at ECU. HeisaGraduate Teaching Assistant there
and continuesto mentor studentsin theprogram.

Phil believesthat AAMN must recruit womeninto itsranksaswell asmen. Ashe putsit, “\WWomen who support
men in nursing are essentia to the success of menin nursing. Aslong aswomen are 94% and men are 6%, they havea
stronger voice! Alsotheprofessionwill succeed only when both men and women work together for itssuccess’.

CALLFORABSTRACTS

The American Assembly for Men in Nursing is currently accepting submissions for presentations or
postersfor its 31 Annual Conference, hosted by the L ouisiana State University Health Sciences
Center, School of Nursing, November 4-5, 2005 in New Orleans, LA.

Deadline Schedule;

Deadlinefor Submissions: June01, 2005

Notification of Acceptance: August 15, 2005

Deadline Submission for Documentationfor CEU’s. September 15, 2005
PLEASE GO TO

http://aamn.org/conference.htm

FOR MORE INFORMATION
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Proposed AAM N Bylaws Changes
Changesin Committees

Proposed by Chad O’Lynn
January 1, 2005

Article X, Section B #2.
Currently says: “ The Bylaws Committee shall consist of the Vice President and three (3) members appointed
by the Board to serve a one year term.”

Proposed change: “ The Bylaws Committee shall consist of the Vice President and up to three (3) members
appointed by the Board to serveaoneyear term”.

Article X, Section B#3.
Currently says:. “ The Chapters Committee shall consist of a Board Member as Chairperson, and three (3)
member s appointed by the Board to serve a one year term.”

Proposed change: “ The Chapters Committee shall consist of aBoard Member as Chairperson, and up to three (3)
members appointed by the Board to serve aoneyear term.”

Article X, Section B#4.
Currently says:. “ The Inter Action Committee shall consist of the Secretary as Chariperson and three (3)
member s appointed by the Board to serve a one year term. Its duty isto publish in the name of the Assembly
a quarterly newsletter which includes Assembly and chapter information, articles of interest, and any other
information as designated by the Bylaws Committee, by the Board, or members after review by this
Committee.”

Proposed change: The Communication Committee shall consist of two (2) Board members, one of which
must be the Secretary who shall serve as the Chairperson, and up to three (3) members appointed by the
Board to serve a one-year term. The duties of the committee are:

a. To publish in the name of the Assembly a quarterly newdletter titled the I nter Action, which
will include Assembly and chapter information, articles of interest, and any other information
as designated by the Bylaws Committee, the Board, or the membership after review of this
Committee.

b. To oversee the production and on-going implementation of the Assembly’s website.

c. Toensurethat information on the Assembly’s website is accurate and current.

d. To implement procedures to have Board participation in and answers to questions and issues
raised in the Assembly’'s website discussion forum.

e. To maintain an electronic and hardcopy file of all Assembly communications, minutes,
actions, and presentations for deposition in an archive.

Article X, Section B#5.
Currently says: “ The Education Committee shall consist of a Board Member as Chairperson and three (3)
member s appointed by the Board to serve a one-year term. The Education Committee’s duty isto review
abstracts or posters submitted for presentation at the annual conference and to receive, review, and present
summary reports about educational offerings annually to the Board and at the annual conference.”

Proposed Change: The Education Committee shall consist of two (2) Board Members, one of which shall
serve as chairperson, and up to three (3) members appointed by the Board to serve a one-year term. The
duties of the committee are:
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To secure a location and date for the annual conference.

To develop the theme and objectives for the annual conference.

To issue a call for abstracts for presentations and/or posters for the annual conference.

To receive, review, and approve abstracts for presentations and/or posters for the annual

conference.

e. To serve asthe Assembly’'s coordinators or liaisons to coordinators for the production of the
annual conference.

f. To provide a summary of all educational offerings, including the annual conference, for

publication in the InterAction.

ocooTo

ArticleVII1, Section B (Dutiesof the Board of Directors).
Proposed Change: Add
7. Thelmmediate Past President and the Chairperson of the Board will
serve as advisors to the Officers of the Board of Directors, and shall
retain voting rights on all issues before the Board of Directors.

Gene's Gems

Theannua conferenceof AAMN awaysinspiresmeto again bethankful for those
who led meto nursing and to those who have sustained mein the profession. Nursingis
truly achallenging profession and nursesare notoriousfor “ eating their young”. For men
and other minoritiestheentry into nursing isnever easy and the barriersseem hugeat times.

Attimes| have worked with nurseswho madetheir colleagueslook bad in order to
movetheir own career ahead. | worked with anurse in the Operating Room who was
proneto hiding instruments that werein short supply and sure to be needed today. Of
coursethe surgeonswould quickly demand that “ Carol” be summoned and sure enough
would quickly prance back with the desired instrument and the comment that it wasright
whereit was supposed to be. That taught methat not al barrierswere placed in my way because of my gender. It also taught
meto seek out mentorsto help mefind my way.

My first mentorswere Grace Peterson and Ester Voorsanger in Chicago. They served thelllinois Student Nurses
Association asadvisorsand quickly took me under their wings. Dr Eloise (Patty) Lewisin Greensboro becamemy lifelong
friend and mentor. All of the positions| was offered in management were dueto theinfluence of mentorsand/or champions.
L uther Christman and Ed Hall oran have mentored me over the yearsand promoted my interestsbeyond my own comfort level.
| could never have achieved my goalsand made my contributionswithout the assistance of them and others. Thanksto al of
youfor al you have donefor meover theyears!

Oneof my hopesfor AAMN isthat wewill take more serioudy the challengeto mentor young (to the profession) men
andwomen and help themintheir quest to become nurses and then to become exceptiona professionals. Our organization has
alargecadreof very tdentedindividua sand we need to find away to mobilize thistalent to assist the devel oping pool of talent.
Help methink through thisissueand to find away to benefit our emerging leaders. Should weestablishalist of expertsonour
websitethat offer their experienceand skill to thosewho seek assistance’? Should we build into the annual conferenceaway to
link individua swho seek guidance on advanced education, career devel opment, leadership skills, etc?What isthebest way for
AAMN to usetheresourcesavailabletoit to preparethe next generation of talented nurses? Shareyour thoughtswith us, help
usbuild amodel for othersto envy!
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The following officers will be elected at the annual
Business meeting in November in New Orleans:

Call for Nominations

Office* Term of Office
President-elect Fiveyears
Vice-President Two years
Secretary Twoyears

Board of Directors (3) Twoyears

* Please refer to the By-laws for duties of office.
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AAMN Foundation and Johnson & Johnson’s Campaign for Nursing’ s Future have partnered to offer anew scholarship
program for mal e students pursuing professional nursing education programs. Thewinner of the 2004 scholarshipis
Shannon Honore' hereisher essay. Shannon hasreceived acongratul atory letter and a$500.00 unrestricted scholarship.

Developing and Delivering Health Promotion I nitiatives Focused on Men
Author: Shannon Honore’
Tucson,AZ
Email: shonore@nursing.arizona.edu

Thereisaneed for nursesto become moreinvolved in devel oping and delivering health promotion initiatives
focused on men. Many male health problems are preventable, however men are socialized into acting like healthy,
self-sufficient protectors; a stereotype many feel they must live up to. This can cause greater health problems and
prevent men from seeking help and advice when needed (Robertson & Williams, 1998). Men arelesslikely to access
healthcare systems because of the fear of social stigma, not because they do not care about their health.

Two very serious male health problems include prostate and testicular cancer. The incidence of eachison
therise, but both are treatable if caught early on. Many men do not posses much knowledge about their bodies so
nurses can teach them about the mal e reproductive system and performing testicular self exams (TSE). By informing
men about their bodies and providing rationale behind certain tests and preventive measures, they are much more
likely to comply than if they are simply told to get a prostate exam or do a TSE without any reasoning behind it. In
most instances men do not request additional information about health issues that may affect their lives. Nurses
should take theinitiative and offer advice or brochures for them to read in the event they have questions but are not
comfortable speaking openly about certain topics. Nurses can also devise away of providing information that men
can access anonymously and confidentially. For example, setting up hotlines or websites are approaches that have
proven effective (Men’s Health Forum, 2002).

Many men find it embarrassing to attend events associated with health care because it may compromise their
masculinity (White, 2001). Nurses may be able to reach them by holding clinicsin sports bars, at football games, or
other male-dominated eventsinstead. Since men are competitive, hosting events such asweight-lifting competitions
may get more men involved, allowing the nurse to teach them other aspects of nutrition and fitness at the same time.

Nurses must also take into consideration economic and ethnic differencesin teaching. For example, many
men along the southern border of the United States speak only Spanish, have no health insurance, or areillegal aliens,
so even if they wanted to access the healthcare system, language barriers, financial issues, or fear of deportation may
prevent them from doing so. Nurses can provide pamphlets and information in Spanish, set up boothsto aid in filling
out applications for health care assistance, and ensures safety and confidentiality for everyone accessing the system.

Thereisan opportunity to successfully attract men to health promotion initiativesif due consideration isgiven
totheir particular lifestyles and behaviors, and initiatives are appropriately targeted. By focusing on local needs and
concerns, as well as teaching men about their bodies and waysto prevent illness, nurses can drastically increase the
number of men seeking treatment for problems and complying with preventive measures, thereby improving men’'s
health in general.

References
Men’s Health Forum. (2002). Getting it sorted: anew policy for men’s health.
Men's Health Forum. London.
Robertson, S., & Williams, R. (1998). Working with men: atheoretical base for
meeting their needs. Community Practitioner, 71, 286-288.
White, A. (2001). Report on the scoping study on men’s health. HM SO,
Edinbrugh.
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AAMN Foundation/Johnson & Johnson Nursing Scholarship
2005 FinalistsAwardees

PreRN-licensure William Rubein Cameron, Jr. Middle Tennessee State University
Student Joseph Lee Carino Clevdand State Universty
Jonathan Lyman Long Universty of Vermont and StateAgricultura College
Paul Jonathan Tomas University of New Mexico
Olubunmi Akinfolgimi Inver HillsCommunity College
Randy CollinTyran IndianaUniversty
Daniel GordonMcLean SantaBarbaracommunity College
DavidV. Deahanty Collegeof StatenIdand
Graduate Jayesh Satish P shikar OregonHealth & ScienceUniversity
Students BruceKevin Frohnman Clevedland State University

Applicationswere accepted for six weeks. Thedeadlinefor applicationswas 1 April 2005. Awardeeswerenotified and
resultswere posted onAAMN.ORG on 5 May 2005. Some basicinformation about the applicantsis presented bel ow.

526 Applicationsreceived from personsliving in 47 statesand Washington, DC
32%  Minority
25%  Possessprior degrees
461  AmericanCitizens
63  ForeignNationaslivinginUSA
440 Pre-RNlicensure

71  Graduate Students

SAVE THE DATE
AAMN CONFERENCE

31st Annual Conference of the American Assembly
for Men in Nursing
“Men in Nursing: Leading Men to Healthier Lives”
November 4-5, 2005
LSU Health Sciences Center School of Nursing
New Orleans, LA
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The American Assembly for Men in Nursing
Best Workplace for Men in Nursing Award

Purpose: To recognize employers that have implemented significant efforts in recruiting and retaining men in nursing workplace
culture supportive of men in nursing at all levels of nursing practice.

Procedure: Anindividual or group of individuals will submit to the Board nominations for the award. The Board will contact the
chief executive officer of the organization to congratulate them on their nomination, and request the materials detailed below be
submitted for consideration for the award.

Criteria:

1. The organization will submit to the Board of Directors a portfolio detailing their efforts in meeting the needs of men in
nursing. Examples of efforts may include, but are not limited to the following:

a. Recruitment materials and website images depicting men in nursing

b. Career fairs/ public relations events targeting men in nursing

c. Strategic plans with aim to increase gender diversity in the nursing staff

d. Historical evidence demonstrating an increase in the number of men in nursing recruited and retained by the
organization

e. News releases, newsletter articles/ e-journal articles recognizing the contribution of men in nursing

f.  Orientation and continuing education materials which are gender neutral as related to nursing professionals.

g. Evidence of involvement of men in nursing in organizational committees effecting nursing practice

h. Evidence of employee health / wellness programs or activities designed to address issues of men'’s health.

i

Policies which encourage men in nursing to access organizational benefits which encourage their full
participation in family life, such as paternity leave, involvement in children’s education etc.

2. The organization must provide the following statistical information for the current and previous year:

Number of Nurses Employed

Percent of nursing staff who are male

Number of management / administrative positions held by nurses.

Percent of management / administrative positions held by nurses who are male

Number of clinical leadership positions (Clinical Nurses Specialists, Educators, Advance Practice Nurses etc)
employed by the organization

Percent of advance practice nurses who are male.

Turnover rate for all nurses

Turnover rate for nurses who are male.

Number of nurses accessing tuition reimbursement or other advanced education support offered by the
organization

j. Percentof nurses accessing advanced education support who are male.

P20 oT®

3. The Organization must be accredited by the JCAHO or other body appropriate to their business line. Organization in
business lines where accreditation or certification my not be appropriate should submit documentation of quality
assurance activities as they relate to their employment of nurses.

4. The award may be given to the same organization more than once.

5. Organizations receiving the award will display the AAMN logo on their website with the citation “AAMN Top Workplace
for Men in Nursing - 20XX “ and link to the AAMN website for a period of one year following receipt of the award.

6. The award will be determined by majority vote of the Board of Directors.

Arepresentative from the winning organization will be invited to accept the award at the AAMN annual conference.
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